
EDUCATIONAL ASSISTANCE

PURPOSE
Millikin University encourages continued professional and personal development and 



 In the event the employee terminates employment (voluntarily or involuntarily, except for a retirement) during 
a term in which the individual is receiving this benefit, the waiver will be permitted to continue only until the 
end of the current semester. The student must have begun attending classes prior to the termination event. If 
employment is terminated prior to the first day of classes, the waiver will be cancelled.

 Employees utilizing Millikin funded educational assistance who are enrolled on a part-time basis, or in MBA 
programs, shall not be eligible for the Student Health Service or other programs requiring student status 
but rather shall retain employee status.

POLICIES FOR THE MBA     PROGRAM   TUITION ASSISTANCE WAIVER:
 Tuition waivers are available for full-time employees only.
 Tuition waivers are typically restricted to one (1) per cohort. Admission is on a competitive basis and 

determined by MBA admin.
 The employee must satisfy MBA admission requirements and deadlines.
 A nomination or letter of support from the employee’s supervisor is required.
 A recommendation, to the President’s Council, for an employee waiver recipient will be made by MBA 

admin, with the final 
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